NATIONAL CENTER FOR VECTOR BORNE DISEASE CONTROL
(e &a1 WerfRETew) R UF TRAR Feamn WAy, 22,99 A1 A, - 110054
Dte. GHS. MoH&FW. 22. Sham Nath Marg, Delhi-110054

997/ Form
aftfe wrf fFoaes geuwa Rafe
Annual Performance Appraisal Report
qTH T8 Hdbiiw/ dBd dd
Driver-cum- Mechanic/Driver

/AR e, T o  fegfe
Report for the vear/period .......oo0e0vnee..... B0 oeereiisrssresssssssansass
iR TS
Personal Data
dET - 1
favm/Faicy & "l yemEEE ST FR O AT 8
Part—1
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Date of continuous appointment in the
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PART-II

ASSESSMENT OF THE REPORTING OFFICER

1. OBSERVATION ON

1. Intelligence

2. Energy and reliability

3. Punctual attendance

4. Is he careful and conscientious?

5. Behaviour — Does he show proper courtesy and
good manners towards all persons using the staff
car?

6. Amenability discipline.

7 Technical knowledge all ability.

8. Does he keep the car clean and tidy?

9. Is he capable of attending to petty repairs to the
car?

10. Is he economical in the use of petrol, lubricating
oil etc?

1. Does he take timely action for getting proper
entries made in the logbook>

12. Adherence to the traffic Regulations and Civil
laws.

13. Number of accidents, if any.

a) Minor
b) Major

14. Assessment of integrity (if nothing adverse has
come to your notice, please specify it also.

15. Has he been responsible for any outstanding
work during the period under review meriting
special commendations? If so, brief particulars
may be given.

16. Has he been reprimanded for indifferent work for
other causes? If so, brief particulars may be
given.

17. Effectiveness in the development and protection
of Scheduled Castes and or Scheduled Tribes:-

a) Attitude towards SCs/STs.
b)  Sensitivity to social justice
¢) Ability to take quick and effective action to

prevent and quell atrocities and ensure

justice to SCs/STs
d) Effectiveness in bringing about the

development of SCs/STs-

Signature of the Reporting Officer
Place:- Name in Block Letters:-

Date :-

Designation during the period of report:-

Part-lll

Remarks if any by Reviewing Officer

Place:-
Date:-

Signature of the Reviewing Officer

Name in Block Letters:-

Designation during the period of report:-




